
TENTATIVE AGREEMENT FOR AN EXTENSION OF COLLECTIVE BARGAINING 
AGREEMENT BETWEEN THE BALTIMORE SUN COMPANY and the 

WASHINGTON-BALTIMORE NEWSPAPER GUILD 
 
 

The following shall set forth the parties' Tentative Agreement for an extension to the 2007-
2011 collective bargaining agreement between The Baltimore Sun Company ("The Sun") and 
Washington-Baltimore Newspaper Guild (the "Guild"). Except as specifically modified by the 
provisions of this tentative Extension Agreement listed below, the provisions of the June 25, 2007 
through June 26, 2011 Collective Bargaining Agreement shall remain in fill force and effect. In 
the event there is any conflict between the provisions listed below and any provision of the 2007-
2011 Collective Bargaining Agreement, the terms of this tentative Extension. Agreement shall 
prevail. 
 
This Tentative Agreement is conditioned upon execution by the parties no later than 11:59 p.m. on 
Friday, March 11, 2011. If the parties fail to mutually execute this Tentative Agreement by that time, 
the Tentative Agreement shall be null and void. 
 
Article 4 – Dues Checkoff and Union Membership 
 
Section 4.3(b) 
 
The three incumbent employees in the web designer and videographer job classifications may 
request an exemption from the requirement to maintain membership in the Guild and, upon 
making such request, shall be relieved of the requirement to maintain such membership, shall not be 
required to tender periodic dues. Those employees who so request will be counted toward the number 
of employees who can be so exempted under Section 4.3(b). 
 
Article 5-Wages 
 

A $25 per week increase effective Tune 23, 2013, divided as follows: 

• $10 across-the-board applicable to all rates in Section 5.1(a) 

• $15 basis for 6/23/13 performance-based pay pool (Section 5.2.3) 
 
Pay Group C-3: 

The job classifications of web designer (2 current employees) and videographer (1 current 
employee) will be added to the C-3 pay group. Employees in these two classifications can be 
assigned to perform work in any media or multimedia platform without payment of the 
"marketing designer" upgrade in the C-3 pay group. 
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Article 19 – Retirement 
 
Section 19.1 
 
The Baltimore Sun Company Employees' Retirement Plan.  Effective June 26, 2011, the 
Baltimore Sun Company Employees' Retirement Plan ("BSERP") shall be frozen with respect to 
future benefit accruals and participation, including, but not limited to, future benefit accruals 
related to service and earnings on or after June 26, 2011. No employees covered by this 
Collective Bargaining Agreement who are not already participants in the BSERP as of June 26, 
2011 shall become eligible to participate in the BSERP. Participants in the BSERP shall be 
eligible to continue to accrue Vesting Credited Service under the BSERP after June 26, 2011 in 
accordance with the terms of the BSERP. Participants in the BSERP shall be eligible to receive 
payment of their benefit calculated as of June 26, 2011 in accordance with the terms of the 
BSERP. 
 
Section 19.3 

Waiver.  Add the words "or the BSBRP" after either "TCPP" or "Tribune Company Pension 
Plan", whenever 'TCPP" or "Tribune Company Pension Plan" appears in Section 19.3. 
Add the words "or under the BSERP as of June 26, 2011, the date the plan was frozen" at the end 
of the last sentence of Section 19.3. 
 
Section 19.5 
 
DCRP.  Effective June 26, 2011, the Publisher’s contribution to the DCRP will increase to 3.5%. 
 
Article 21 

Duration of Agreement:  The June 25, 2007 Collective Bargaining Agreement shall continue in 
full force and effect until June 29, 2014. 
 
OTHER 
 

• During discussions leading to agreement over the extension of the 2007-2011 Collective 
Bargaining Agreement until June 29, 2014, The Sun agreed to the Guild's request to 
reduce the current fee paid for parking in the Chesapeake Center garage ($1 00/month) to 
$90/month for the term of the three-year extension. The parties agree that neither side 
will use The Sun's agreement to freeze parking rates to prejudice the fights and 
obligations of the parties with respect to setting Chesapeake Center garage parking rates, 
other than to enforce the terms of this Agreement. 

The effective date of the reduction will be the first day of the first full bi-weekly pay 
period that begins after this Extension Agreement is executed. 
 

• In consideration of the agreement to extend the 2007 - 2011 collective bargaining 
agreement until June 29, 2014, the Guild agreed that it would waive any right that it 
might have to file a petition for clarification of the bargaining unit for a period that begins 
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upon execution of this Extension Agreement and continues for six months after June 26, 
2011. The Guild's waiver does not apply to positions newly created after March 11, 
2011, as well as existing positions significantly changed after March 11, 2011. 
Notwithstanding the terms of this understanding, The Sun expressly reserves its right to 
challenge as inappropriate any petition to challenge the composition of the contractually 
agreed-upon unit, including a petition filed after the expiration of the waiver period. 

 
 
 
 

 
 
 

 
 

 

 
 
 






































































































































































