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Eboni Nance Miami 8/25/2017 0 $39,325.00 $39,600.00 $275.00 0.70% 0.70% $41,195.00 $1,595.00 4.03% 4.03%
Yennifer A. Mateo Castillo Flagler/Volusia 10/14/2013 4 $39,350.00 $40,800.00 $1,450.00 3.68% 3.68% $42,250.00 $1,450.00 3.55% 3.55%
Karen Houston Space Coast 8/12/2013 4 $39,350.00 $40,800.00 $1,450.00 3.68% 3.68% $42,250.00 $1,450.00 3.55% 3.55%
Mike Stovall North Florida 7/1/2013 4 $41,850.00 $43,300.00 $1,450.00 3.46% 3.46% $44,750.00 $1,450.00 3.35% 3.35% $2500 Exp Credit

Danielle Thomas North West Florida 2/2/2015 3 $40,650.00 $42,100.00 $1,450.00 3.57% 3.57% $43,550.00 $1,450.00 3.44% 3.44% $2500 Exp Credit

Dana Shumate Broward 7/5/2016 1 $41,037.00 $41,560.00 $523.00 1.27% 1.27% $43,082.50 $1,522.50 3.66% 3.66% $2500 Exp Credit

Kyle Gawroroski West Florida 9/15/2017 0 $35,750.00 $36,000.00 $250.00 0.70% 0.70% $37,450.00 $1,450.00 4.03% 4.03%
William Lawson Central 12/7/2015 2 $39,450.00 $40,900.00 $1,450.00 3.68% 3.68% $42,350.00 $1,450.00 3.55% 3.55% $2500 Exp Credit

Ted Parsons Palm Beach 8/17/2014 5 $43,050.00 $44,500.00 $1,450.00 3.37% 3.37% $45,950.00 $1,450.00 3.26% 3.26% $2500 Exp Credit

Jeremiah Tattersall North Central 8/12/2013 4 $39,350.00 $40,800.00 $1,450.00 3.68% 3.68% $42,250.00 $1,450.00 3.55% 3.55%
David Fernadez Comms 1/30/2013  $47,028.00 $49,652.91 $2,624.91 1.75% 3.30% 5.05% $52,261.43 $2,608.51 1.75% 3.00% 4.75%
Phyllis McGlothren Garrett Leg/Pol Coor 1/28/2002  $60,829.00 $63,110.09 $2,281.09 0.75% 3.00% 3.75% $65,476.72 $2,366.63 0.75% 3.00% 3.75%
Helen Parker Exec Assistant 1/24/2011  $42,136.00 $44,053.19 $1,917.19 1.25% 3.30% 4.55% $45,925.45 $1,872.26 1.25% 3.00% 4.25%
Richard Templin Leg/Pol Dir 2/26/2001  $73,614.00 $76,300.91 $2,686.91 0.75% 2.90% 3.65% $79,162.20 $2,861.28 0.75% 3.00% 3.75%
LeVern Davis Sec/receptionist 4/17/2008  $28,119.00 $29,190.33 $1,071.33 0.25% 3.56% 3.81% $30,168.21 $977.88 0.25% 3.10% 3.35%
Carlos Melendez Bookkeeper 1/25/2016 $43,984.00 $45,479.46 $1,495.46 3.40% 3.40% $46,889.32 $1,409.86 3.10% 3.10%

$694,872.00 $718,146.89 $23,274.89 $744,960.82 $26,813.93
 



Indexes Miami Broward CLC
Overall 110.00 105.00
Percentage 110.00% 105.00% YEAR 1 ‐ 2018

Level Base Pay Miami CLC Broward CLC Step increase Yearly raise: $1,200.00
0 $36,000.00 $39,600.00 $37,800.00 3.33%
1 $37,200.00 $40,920.00 $39,060.00 3.23%
2 $38,400.00 $42,240.00 $40,320.00 3.13%
3 $39,600.00 $43,560.00 $41,580.00 3.03%
4 $40,800.00 $44,880.00 $42,840.00 2.94%
5 $42,000.00 $46,200.00 $44,100.00 2.86%
6 $43,200.00 $47,520.00 $45,360.00 2.78%
7 $44,400.00 $48,840.00 $46,620.00 2.70%
8 $45,600.00 $50,160.00 $47,880.00 2.63%
9 $46,800.00 $51,480.00 $49,140.00 2.56%
10 $48,000.00 $52,800.00 $50,400.00 2.50%

One year experience granted for those hired on before June 30th of the calendar year and who work in a paid status for at least one day more than half the year.
Experience supplement of $2500 credited upon hire is in addition to the amounts reflected on the salary structure.



Indexes Miami Broward CLC
Overall 110.00 105.00
Percentage 110.00% 105.00% YEAR 2 ‐ 2019

Level Base Pay Miami CLC Broward CLC Step increase Yearly raise: $1,200.00
0 $36,250.00 $39,875.00 $38,062.50 3.31%
1 $37,450.00 $41,195.00 $39,322.50 3.20%
2 $38,650.00 $42,515.00 $40,582.50 3.10%
3 $39,850.00 $43,835.00 $41,842.50 3.01%
4 $41,050.00 $45,155.00 $43,102.50 2.92%
5 $42,250.00 $46,475.00 $44,362.50 2.84%
6 $43,450.00 $47,795.00 $45,622.50 2.76%
7 $44,650.00 $49,115.00 $46,882.50 2.69%
8 $45,850.00 $50,435.00 $48,142.50 2.62%
9 $47,050.00 $51,755.00 $49,402.50 2.55%

10 $48,250.00 $53,075.00 $50,662.50 2.49%

One year experience granted for those hired before June 30th of the calendar year and who work in a paid status for at least one day more than half the year.
Experience supplement of $2500 credited upon hire is in addition to the amounts  reflected on the salary structure.


